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FANSHAWE
COLLEGE

Dean, Regional Campuses/Community
Services (Continuing Education)

Fanshawe College invites applications and
nominations for the position of Dean, Regional
Campuses/Community Services (Continuing
Education), to take office as soon as possible
and ideally not later than July 2010. This is a
newly created senior position in response to

the recent integration of Community Services
(London, Continuing Education) with Fanshawe's
three Regional Campus operations in St. Thomas,
Simcoe, and Woodstock. This new, innovative,
creative and flexible unit of Fanshawe will serve
as a single point of access for the region's
increasing number of adult learners.

Fanshawe College is the largest college in
southwestern Ontario and is one of the
province's most successful, innovative and
fast growing community colleges. Fanshawe
offers over 100 different post-secondary
diploma and certificate programs, numerous
applied and collaborative degrees, and a variety
of specialized certificate and contract training
programs to over 15,000 full-time and 35,000
continuing education students. Increased
services to new and emerging markets is

a major strategic priority for Fanshawe, and
the College works with employers, advisors
and other members of the community to meet
the changing needs of learners now, and in a
post-recession economy. For more information
please visit www.fanshawec.ca

Reporting to the Senior Vice President, Academic,
the Dean, Regional Campuses/Community
Services (Continuing Education) will provide
leadership in the assessment, planning,
development, marketing, organization, delivery
and administration of education and training

needs and services. He/she will establish linkages
with senior representatives in business, industry,
government and the surrounding communities

to promote awareness of the College's programs,
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and ensure that all parties succeed in achieving
their education and training goals and objectives.
The Dean will be a visionary change agent who
understands the importance of quality and
excellence in community-based settings.

Ideal candidates will possess a Master's

degree, along with several years of progressive
administrative experience, ideally within a post-
secondary setting. A commitment to lifelong
learning and an understanding of new learning
technologies and alternate delivery models will
be essential. Candidates must be able to inspire,
cultivate and enable a high level of faculty and
staff performance within a collegial, collaborative
and innovative environment. Excellent
managerial, interpersonal and communication
skills will enable candidates to participate
successfully in academic and strategic planning,
budgeting, and team and partnership building
throughout the College and its communities.

Fanshawe is a vibrant, fast-paced organization
that is committed to delivering excellence in
teaching and learning to students. Fanshawe
College is committed to employment equity and
welcomes applications from all qualified women
and men, including visible minorities, aboriginal
people and persons with disabilities.

The Search Committee will begin reviewing
applications immediately and continue until the
role is successfully filled. Applications should
include a letter of introduction, curriculum vitae
and three references (who will not be contacted
without consent of the applicant) and should be
sent electronically, in confidence, to:

Laverne Smith & Associates Inc.
1 Yonge Street, Suite 1801
Toronto, ON M5E 1W?7
fanshawedean@lavernesmith.com

www.lavernesmith.com




